g

A Woman’s Place:
How to boost female labour force
participation to lift long term growth

* For Professional/Institutional investors only

.

Stephanie Kelly

Deputy Head of
ASI| Research Institute

Abigail Watt

Research Economist, ASI



Women disproportionately affected by the COVID shock...

...because they bear the brunt of caregiving
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Women's participation lower than men's in every OECD economy
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Difference between female and male labour force participation rates

Source: World Development Indicators, World Bank, Aberdeen Standard Investments, December 2019. For illustrative purposes only



Key Takeaway #1 - Ensure that men have access to paternity leave
And that this leave is taken...

Implied impact on logarithm female LFPR* Number of Weeks
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Key Takeaway #2 - Reform taxation systems to reduce tax wedges for
second earners

50
45 s
40

35 ¢ * L 2 2 2 /'S
30 ’
25 . .
20
15 .
10
5
O [ [ [ [ [ [ [ [ [ [ [ [ [ [ [ [ [ [ [ [ [ [ [ [ [
é .% .
} (0]
| E 0
(D) )
O

m One-earner married couple at 100% of average earnings, 2 children « Two-earner married couple, one at 100% of average earnings and the other at 67%, 2 children
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Italy

Latvia _
Netherlands _
Japan NG
Estonia I
Czech Republic NG
OECD - Average IS

Chile |HE

New Zealand F

Greece

Finland

Turkey

Sweden

France

Belglum

Austria _
Norway IS

Slovak Republic [N

Hungary I
Portugal NG
Lithuania I
Slovenia G

Switzerland IR

United Kingdom G
Denmark [N
Iceland NG
Australia [N -
Korea IR
Israel RN
Mexico IR
United States NN -
Ireland |
Poland N
Luxembourg [N
Canada NN

Source: OECD, ASIRI, December 2019. For illustrative purposes only



Key Takeaway #3 - Consider both the quantity and quality of female

work
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Key Takeaway #4 - Strengthen the performance and resilience of the
overall economy

Logarithm Female LFPR*
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Key Takeaway #5 - Report more and higher quality data

Leave allocations to men and women

Leave adjusted for take up

Understand the heterogeneity of leave policies at the firm level

Adjust for generosity of leave, not just length of leave mandated

Better data on the take up of childcare across countries




Implications for investors
Clear quantifiable measures of country level equality

Best Performers Worst Performers
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What a difference a decade makes
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US ranks 4th in macro but 27th overall...

... with lower policy and empowerment scores

Score in Macro Pillar
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United States
ranked 19th for gender participation gap
ranked 12th for female participation rate
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Sweden
ranked 1st for gender participation gap
ranked 4th for female participation rate
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Whilst Japan scores highly on policy...

... and lowest on empowerment

Housework
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Important Information

Investment involves risk. The value of investments and the income from them can go down as well as up and investors may get back less than the
amount invested.

The views expressed are those of the investment manager and the comments, opinions and analyses are rendered as of date of publication and may
change without notice.

This content is available in the following countries/regions and issued by the respective entities detailed below (entities as at 30 April 2021):

Europe,

Denmark, Finland, Iceland, Norway and Sweden: For professional investors only. Produced by Aberdeen Asset Managers Limited, registered in Scotland
(SC108419) at 10 Queen’s Terrace, Aberdeen, AB10 1XL, and Standard Life Investments Limited registered in Scotland (SC123321) at 1 George Street, Edinburgh
EH2 2LL. Both companies are authorised and regulated by the Financial Conduct Authority in the UK. Unless otherwise indicated, this content refers only to the
market views, analyses and investment capabilities of the foregoing entities as at the date of publication. Issued by Aberdeen Standard Investments Ireland Limited.
Registered in Republic of Ireland (Company No0.621721) at 2-4 Merrion Row, Dublin D02 WP23. Regulated by the Central Bank of Ireland.
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